ROADMAP OF CAREER DEVELOPMENT GOALS

Coaches should attempt to engage young people in career exploration each year, and ideally help them connect to at least one career development
experience in line with their interests and academic situation. Sometimes this may not be possible, but Coaches should be intentional about trying!

Conduct Career Exploration & Preparation o Complete at least 1 Career Development Experience/Activity*

Types of Career Development Experiences
Help young person select one in line with their interests & academic situation!

AGENCY-BASED JOB READINESS OPPORTUNITIES

Participate in agency-based job readiness or workforce program (e.g., YA WORC)

Participate in agency-based internship (e.g., Mentored Internship Program)

. . . Participate in summer internship program (e.g., SYEP)
Extracurriculars, internships, youth workforce programs, etc

Participate in extracurricular, youth development program, or community service experience
Enroll in Workforce Program (e.g., The Door, Co-Op Tech) Complete Workforce Program (e.g., The Door, Co-Op Tech)
Obtain External Internship Complete External Internship
option for youth with disabilities Apply to ACCES-VR

if enrolled in College Participate in College Work Study

ACCREDITED VOCATIONAL PROGRAM, SECTOR-BASED TRAINING, OR APPRENTICESHIP

Enroll in program

Complete accredited vocational, sector-based training, or apprenticeship program

CIVIL SERVICE

Pass a civil service exam

EMPLOYMENT

Obtain Part-time (or Seasonal) Job Maintain Part-time/Seasonal job until completion/no longer needed

Obtain Full-Time Job Maintain Full-Time Job

Obtain Living Wage Job Maintain Living Wage Job

MILITARY SERVICE

Enroll in Military



